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Pierpont Community & Technical College  
Board of Governors 
Meeting of May 11, 2022   
 
 
ITEM: FY 2023 Pay Raise 

  

COMMITTEE: Committee of the Whole  

 

     

RECOMMENDED RESOLUTION: Whereas, the WV State Legislature in their FY 2023 

State Appropriations provided additional funds to be 

used for paying raises for employees employed in FY 

2022; and Pierpont’s Administration and Board of 

Governors, in the FY 2023 budget planning process, 

reserved sufficient funds to address an increase in 

employee base rates.  

 

Therefore, be it resolved, that the Pierpont 

Community & Technical College Board of 

Governors approves an average pay increase of 5%, 

up to a maximum of $3,750 for all eligible Pierpont 

employees, that is to be effective July 2,2022 (The 

beginning of the first pay period in FY 2023) and will 

be represented on employees July 29, 2022 pay 

check. 

 

 

STAFF MEMBER:     George Perich       

 

 

BACKGROUND: Pierpont’s President and Administration has 

determined that an average raise of 5% up to a 

maximum of $3,750 is appropriate and practical for 

all eligible employees. 

  

  

The following employee groups will be eligible to 

receive this pay increase: 

 

• Consistent with past practice full-time 

faculty, full-time and part-time faculty 

equivalent academic professional (FEAP), 

full-time and part-time instructional 

specialists, full-time and part-time classified 

staff, and full-time and part-time non-
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classified staff, except the President, 

employed on July 1, 2022 will be considered 

eligible. 

 

• The raise amounts up to the maximum will be 

based upon the employee’s salary as of April 

30, 2022.  Any promotion or equity salary 

increases received and effective on or after 

March 1, 2022 will not be used in calculating 

the amount of an employees pay raise. 
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Pierpont Community & Technical College Board of Governors 
Meeting of May 11, 2022 
 
ITEM: Five-year Reviews of Academic Programs 
 
COMMITTEE: Committee of the Whole 
 
RECOMMENDED 
RESOLUTION: Resolved, that the Pierpont Community & Technical 

College Board of Governors (1) approve the five year 
program reviews for the Associate of Applied Science 
(AAS) degrees in Applied Design, Applied Process 
Technology Business, Food Service Management, Health 
Sciences, and Veterinary Technology and (2) approve the 
Certificate of Applied Science (CAS) degree in Laboratory 
Assistant, Petroleum, and Veterinary Assistant with the 
recommendation to continue each program at either the 
current level of activity or with modification/corrective 
action. 

 
STAFF MEMBER: Dr. Michael Waide, Provost and Vice President for 

Academic Affairs 
 
BACKGROUND: WVCTC Title 135 CSR, Series 10, “Policy Regarding 

Program Review,” requires each Governing Board to 
review at least every five years programs offered at the 
institution(s) of higher education under its jurisdiction and 
in the review address the viability, adequacy, necessity, and 
constancy with mission of the programs at the institution.  

 
Each program has been reviewed by the program faculty, the appropriate academic dean, the 
Provost & Vice President for Academic Affairs, and the Interim President.  All agree 
each program is of quality, has potential for growth, meets the mission of the college, and is 
needed by the citizens and industry of north central West Virginia. Where continuation is 
qualified with “corrective action,” the action relates to method of instructional delivery or 
modification to a pathway within the degree.  
 
The executive summary for the programs, and the full text review, with pertinent appendices 
were available for review by the Board of Governors for a period of two weeks during which 
members could submit questions for clarification in writing to the academic deans.  
 
The respective academic deans reviewed and audited the academic degree programs, assessing 
(a) accreditation, (b) goals and objectives of the program, (c) curriculum, (d) graduation rates, (e) 
employment rates, (f) certification and licensure rates, (g) workforce demand, (h) enrollment 
trends, and (i) financial data. In compliance with Series 10, the reviews included evaluation of 
viability, adequacy, necessity and consistency with the mission of the programs and the College.  



 
The President, Provost, and Deans recommend the following to the Board of Governors:  
 
 

Degree Name 
Recommendation of 

Outcome 
§135-10-5 

Action(s) 

AAS Applied Design Continuation with reduced 
level of activity/corrective 
action 
(§135-10-5.1.2) 

Reduce/discontinue the specialization in 
“design assistant” and revise or realign 
the learning outcomes for “interior 
design” and “fashion merchandising” 
concentrations. 

AAS  Applied 
Process 
Technology 

Continuation at the current 
level of activity  
(§135-10-5.1.1) 

N/A 

AAS Business Continuation at current level 
(§135-10-5.1.1) 

N/A 

AAS Food Service  
Management 

Continuation and 
continuation with reduced 
level of activity/corrective 
action (§135-10-5.1.2) 

Continue culinary arts at current level of 
activity; discontinue the specialization in 
hospitality/tourism; monitor nutrition and 
dietetics 

AAS Health Sciences Continuation with corrective 
action 
(§135-10-5.1.2) 

Implement end-of-program assessment 
and program graduate surveys, explore 
and implement national certification 
exam for degree, collaborate with Finance 
& Administration to establish degree 
program budget separate from School 
budget. 

AAS Veterinary  
Technology 

Continuation with corrective 
action 
(§135-10-5.1.2) 

Increase enrollment and admissions 
acceptance rates, evaluate strategic, 
flexible scheduling 

CAS Laboratory  
Assistant 

Continuation with corrective 
action 
(§135-10-5.1.2) 

Increase capacity on course enrollment, 
promote certification attempts and pass-
rates, align workforce needs for point-of-
care testing with curriculum 

CAS Petroleum  
Technology 

Continuation with corrective 
action 
(§135-10-5.1.2) 

Alignment of curriculum to focus on 
midstream production, increase 
enrollment 

CAS Veterinary  
Assistant 

Continuation with corrective 
action 
(§135-10-5.1.2) 

Course delivery, alignment of learning 
objectives, implementation of end-of-
program assessment, implementation of 
advisory board 
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Education that Works! 

Pierpont Community & Technical College is an Equal Opportunity, Affirmative Action Institution 

 
  Pierpont Community & Technical College 

School of Business, Aviation & Technology 
Caperton Center, 130 

501 W. Main Street 
Clarksburg, WV 26301 

 
 

www.pierpont.edu 
 

Kari C. Coffindaffer, Dean 
Kari.Coffindaffer@pierpont.edu 

P} 304-367-4638 

 
To: Pierpont Community & Technical College, Board of Governors 
 
From: Kari C. Coffindaffer, Dean for the School of Business, Aviation & Technology 
 
Subject: Aviation Maintenance Program 
 
Date: 3 May 2022 
 
The School of Business, Aviation & Technology is moving forward with the steps to move the 
Aviation program from its present location.  Dr. Gilbert and his team are working with Dale and 
Chip to empty the Mezzanine storage area in Hangar B.   A pair of storage warehouses have 
been located near Hite Field in Clarksburg that suits our needs. They are approximately one-
quarter mile from the Caperton Center. The buildings will likely be used for Vet Tech, and Early 
Childhood storage as well. Arrangements will be finalized this week.  
 
Dr. Gilbert is working with Jerry Morgan, our PMI to initiate the steps in the official name 
change for our certificate of operation, and the retired Air Commander aircraft has been 
removed from the facility. Dr. Gilbert and Dr. Coffindaffer are working with the Human 
Resources department to begin advertising for the two open AVMT faculty positions. 
 
 
Sincerely, 

 
Kari C. Coffindaffer, Ed.D. 
Dean, School of Business, Aviation & Technology 
 
 
 
 
 
 

http://www.pierpont.edu/






















Education that Works! 
Pierpont Community & Technical College is an Equal Opportunity, Affirmative Action Institution 

Construction complete   12/8/2022 Fairchance 
Construction 

 

Final Completion   1/7/2023 Fairchance 
Construction 

 

FFE Installation  12/8/22 1/20/23 Hawkins 
Movers 

 

Punch List and 
Inspections 

 1/9/23 8/22 Bradley 
Romano 

 

Begin Accreditation Site 
Reviews 

WVMA  10/3/22 Romano  
USDA  10/3/22 Romano  
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